
 
 

 
 

KING EDWARD VI SCHOOL, SOUTHAMPTON  
STROUD SCHOOL, ROMSEY 

  
HR Officer 

 
Full-time, 37 hours per week  

Monday to Thursday 8.30am to 5.00pm Friday 8.30am to 4.30pm 
Salary £25,000 - £30,000 (depending on experience) + competitive benefits package 

An exciting opportunity has arisen for an HR Officer to join our established HR team to 
support the schools in delivering a high-quality effective HR service.  The main purpose of 
the role will be to support the Head of HR in overseeing the day-to-day HR tasks. This role 
will lead the recruitment, induction and PDR processes working alongside the HR 
Administrator and HR Assistant, and will be the first point of call for HR queries. This is a 
generalist and varied role in a fast-paced and dynamic environment.   

We are looking for an experienced HR professional who is CIPD level 5 qualified or has the 
desire to work towards this. Previous experience in an HR Officer role would be an 
advantage. You must be highly organised and have good attention to detail combined with 
the ability to manage your own time, balance a variety of responsibilities and prioritise tasks. 
You will be a confident communicator, able to build rapport quickly and have the ability to 
adapt to changing priorities. 

King Edward’s offers a range of benefits including a free lunch, free parking, Health Cash 
Plan, generous contributory pension scheme, 31 days’ annual leave rising to 36 days’ with 
service, onsite gym and a reduction in school fees. 
 
A full job description and application form are available at: http://www.kes.hants.sch.uk/job-
opportunities/non-teaching-vacancies or contact Amy Stickland, HR Assistant at 
hr@kes.hants.sch.uk or 02380 704561. 
 
Closing Date for applications: 9am Monday 26 September 2022  
Interviews to be held week commencing 26 September 2022 
 
CVs are not an acceptable alternative to the school application form. 
   
 
We are committed to safeguarding and promoting the welfare of children; applicants must be willing 
to undergo child protection screening appropriate to the post, including checks with the Disclosure 

& Barring Service and past employers. 
 
 


