
 

 

 

 

 

Part time Assistant Sports Coach 
Start ASAP  

Fixed-term contract until July 2023 
Part-time hours 20 hours per week term-time with some Saturdays as required 

 
We are seeking to appoint an enthusiastic Assistant Sports Coach to join our sports team. The role 
presents an exciting opportunity to contribute to the sports programme of a school where sport plays 
a central role within the life of our students.  They are fortunate to benefit from excellent facilities, 
which include outstanding facilities at Wellington Sports Ground. You will assist with the delivery of 
co-curricular sport to all sections of Stroud School. Ideally you will have experience of playing some 
of the sports which are being coached at Stroud School; football, rugby, hockey, netball or cricket. 
 
You will assist with officiating matches and where required take responsibility for a coaching a 
sports team on match days. You will also have the opportunity to assist with the delivery of the 
Games and PE curriculum. The school will fund First Aid and sport specific training. This is a great 
opportunity for someone considering a career in teaching or coaching, or equally general work 
experience in a supportive and exciting environment. 
 

The hourly rate of pay will be between £8.15 and £10.65 depending on age and experience. 
 
Stroud is a flourishing IAPS day school set in a rural location on the outskirts of Romsey. It occupies 
its own spacious 22-acre site and has the use of additional facilities provided by the Senior School. 
At Stroud we strive to be Aware, Ready and Kind and these rules underpin everything that we do. 
 
Stroud offers a range of benefits including a free lunch, free parking and a Health Cash Plan.  
 
A full job description and application form are available at: https://stroud.kes.school/78/employment-
opportunities or contact HR at hr@kes.hants.sch.uk or 02380 704561 
 
Closing Date for applications: 9am 20 January 2023 
 
Completed application forms should be sent to hr@kes.hants.sch.uk CVs are not an acceptable 
alternative. 
 

We are committed to safeguarding and promoting the welfare of children; 
applicants must be willing to undergo child protection screening appropriate to the post, 

including checks with the Disclosure & Barring Service and past employers (where applicable). 


